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¶ commercial entertainment or party services for children unless they are 
merely incidental to or in support of other business activities. 

Key exemptions People engaged in the following types of work are not required to have a 
WWCC: 

¶ teachers registered with the VIT 

¶ students, aged 18 or 19, undertaking volunteer work organised or held at 
school 

¶ Victoria Police or Australian Federal Police officers 

¶ workers, who usually live in another state or territory, visiting Victoria to 
engage in child-related work (only up to 30 days within the same 
calendar year) 

¶ all children under the age of 18. 

Note: Some drivers accredited under the Transport (Compliance and 
Miscellaneous) Act 1983 (Vic.) who were engaging in child-related work 
were previously exempt from the WWCC. These drivers must now pass the 
WWCC to continue this work. 

At St. Mary MacKillop, all volunteer helpers, including parents and carers, 
are required to hold a WWCC. 

How to apply for a 
WWCC 

A worker who engages in child-related work is responsible for applying for 
their own WWCC. An employer can not apply on behalf of a worker. 

To apply, fill out an online application form at 
www.workingwithchildren.vic.gov.au. Upon completion of the application, 
you will be provided with an online receipt. 

St. Mary MacKillop’s 
obligations 

St. Mary MacKillop must: 

¶ not engage anyone in child-related work who does not have a WWCC 

¶ not allow anyone who has an Exclusion notice to undertake child-related 
work, even if they are directly supervised or exempt 

¶ ensure workers engaged in paid work have an Employee WWCC and not 
a Volunteer WWCC. 

Penalties 

http://www.workingwithchildren.vic.gov.au/

